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BUYI MAFOKO

It is an absolute honour to be identified as a suitable candidate to serve on the Pridwin Board. 

I am invested in being a partner for growth by offering my contribution to ensure that we always position The Boys as the key

stakeholders and primary to everything we do. What I have come to enjoy about Pridwin is the family-centric and community

mindedness that the school adopts in all its initiatives. My role on this board will ensure that we continue to re-invest in creating a

cohesive experience for the whole family in the 7-8 years they have at Pridwin. 

The value that I would like to bring is to further perpetuate the transformation agenda of the school in order to challenge the

historical way of thinking and doing things; this by borrowing from it the virtues and learning to reflect on the vices that present a

good foundation for our future growth. My contribution is set at the backdrop of being part of a team that collaborates in developing

a school that is representative of the country and larger global setting.  

At Pridwin, we are already invested in creating a well-balanced culture that is inclusive and encourages an environment of

compassion, innovation and collaboration for the type of school we need to have relevance in the future. The schools of the future

need to today be strategic in developing their level of preparedness for the impact of and transition to technological shifts such as

the Internet of Things (IoT). The atypical existence of generational outliers that saw the birth of organisations such as Facebook and

Tesla, will not be uncommon for this generation of boys. Now defined as Generation Alphas – those born between 2010 and 2025, the

new obsession will be focused on these ‘wise beyond their years’ tech-savvy children that have just started school. The question that I

would like to help resolve is how we as Pridwin are future-proofing our school to still have relevance in the coming times. 

What I will bring to this role is my tangible marketing and brand experience in supporting the leadership of the school to

continuously develop a vision that is lead from an equal advantage, and not the commonly praised position of disadvantage. I will

leverage my experience, resources and commercial networks to create value in the great initiatives already in place at Pridwin; or

those still to be conceived. 

Being a mother of two boys who will both form an integral part of the Pridwin community, it is of great importance for me to act as a

voice that is representative of the growing diversity, in order for us to be thought leading in how we develop our school system and

curriculum with this understanding required to attract the right families and boys - not a perspective that is backward, undermining

and diminishing to our intended goals. 

Lastly, I would like to shape the creative imagination of the Pridwin brand to welcoming a new, bold and future forward market

positioning that has colloquial relevance and creates FOMO for those boys that desire to be part of the school. For example, launching

representative campaigns such as #iPridwinYami (nee #MyPridwin) and application of the latest design trends in our communication

that appeals to all our stakeholders i.e. use of infographics instead of heavily worded newsletters. 



DEANNE WOOD

I am an experienced lawyer with a good understanding of general commercial law, administrative law and

insurance. As such I am well positioned to assist the school on any legal issues that it is likely to confront.  I

am also well versed in board related matters and understand the important difference between

operations and governance. I believe that this understanding will enable me to be strategically engaged

but operationally distant. I am able to be impartial and objective. Litigation has empowered me to speak

my mind and to confront difficult issues without becoming personally involved or filtering into

consideration my own views or feelings. Finally, I understand the importance of being prepared and

keeping commitments. I am a hard worker and am willing to give of my time and resources for the

betterment of the school. 



EDMUND BATLEY

Edmund has been the Lead Architect and head of professional construction teams for many large scale

projects within South Africa and abroad.  Amongst these are the Montecasino Entertainment World and

the revamped Eastgate Shopping Centre and high profile international project projects such as Pluit

Megamall in Jakarta, Indonesia, Regents Heights Hi Rise residential complex in Singapore,  Motorcity Twin

Towers in Dubai, UAE and Red Sea Mall in Jeddah and the 55 storey Headquarters Business Park, in

Jeddah, Saudi Arabia. 

During the execution of these projects Edmund has worked with multi - national companies from vastly

differing cultures, languages and religions, representing various clients and global funds.  Starting his own

design consultancy business in 2005 after being  a director at one of the largest architectural firms in

South Africa, he continues to practice internationally and focuses on unique urban projects that fuel his

passion for forward thinking environments for modern societies. 

In addition to bringing an array of experience with a different approach to the usual legal and financial

aspects of the school, I would be privileged to participate as part of the board with my main focus being

on the construction expansion and the impressive vision the school has set for its’ centenary celebrations.

These facilities will fine tune and further enhance the schools’ reputation as a world class centre for

preparatory education. The school has an impressive history in both its ethos and its physical environment

which are the mediums through which it communicates within Johannesburg and its future will be

further embodied through this intended process of modernisation and technical advancement. 



EMILE MALAN

"School Leadership cannot be viewed as a dictatorial approach whereby learning and instruction occur as

a direct result of the people making the decisions. Effective educational governance is all about the

integration of unique ideas by the fantastic people we call teachers, combined with valuable input from

parents, and a deeper understanding of the incredible beings we call our children. Thus, I am not standing

as an individual with extensive operational and financial management skill, attained over the many years

as a senior investment consultant on some of our country’s most significant energy projects and, as a CA,

auditing and financial expertise – but rather as a father of a son at this amazing school, and son of two

teachers.  

How we bring up and educate the future generation, what skills and opportunities we offer and how we

assist them in facilitating a world significantly different from ours is paramount to their future successes.

Appointing me as a board member, I assure you, will result in a more integrative approach, whereby I will

spend a vast amount of my time listening to the ideas and problems of the parents at Pridwin and

integrating their solutions to foster a financially thriving, technologically advanced, physically challenging

and emotionally enhancing environment for our children. Having spent a lifetime living within the school

environment I believe I bring more than just experience, knowledge and intellect to the board, but a much

deeper understanding of what it means to run a school filled with people. We cannot look at a school as a

business alone, as it involves the future of those we love most. Thus, a school must be nurtured, much like

our children, if it to truly thrive, expand and advance into the future generation. Our children will grow up

in a world where a phone call is considered for the aged and communication is associated with the few

acronyms they speak into their watches. Those designated to lead our children need to understand that

their future landscape poses an entirely different set of challenges and it these challenges I hope to

address and solve, with yourselves, as a vital member of the Pridwin community. 

So yes, I have the skill and the experience, but without the heart, I don’t believe any board member in a

school can or will be successful in genuinely initiating change for our beautiful children. I will do my

utmost in support of the leadership structures of the school, ensuring that Pridwin lives up to its ethos in

providing world-class schooling in South Africa’s diverse society.” 



CHIPO PSWARAYI

Chipo will make a positive contribution towards the legal, governance, regulatory, risk and compliance

processes and frameworks within Pridwin, being in line with international best practice.  This is important

from a micro perspective, inter alia given that the school system is firstly a contract between the school

and families, and the importance of effective stakeholder management in this regard, but also from a

macro perspective, having regard to prevailing best practices and the direction of the legal and regulatory

environment in the education space generally, together with the ever-evolving risk landscape within

which Pridwin conducts business (amongst others).   

Chipo is energetic, passionate and committed, and promises to bring her energy to the governing body of

Pridwin. 



SHAZIA MOOLA

I am a partner at Deloitte and have been with the audit firm for the past thirteen years. I have an expert

understanding of financials. 

It was since my son Ziyaan started this year did I realise the rich heritage of the school and its excellent all

round and holistic approach towards the development of young minds and lives. I was highly impressed

by the school and am eager to be a part of its growth and continued progress. 

I am one of the youngest female black partners at Deloitte and have a passionate interest in diversity and

skills development. Education is a priority for me and establishing a solid academic foundation for young

South Africans is vital. With the challenges facing young people these days, I feel that continued support

and multifaceted approaches to modern day challenges are required. In this ever changing world of media

and tech-savvy kids, I too am part of the digital age, and understand the need for a board that understands

youth culture and advancement through the cyber era. 

I am organised, disciplined and analytical. I thrive on my problem solving skills and work well in a team. I

can lead, and I can follow- but whichever way, I can get the job done. 

I am passionate in what I do and my enthusiasm once ignited is contagious. I am certain that I would be

able to valuably contribute to the board and make what is an already a well-functioning administration

reach new levels of progress. 



KERRYN ARNOTT

We have two children at Pridwin who are in the junior and senior school respectively, and so I have some

insight into both areas of the school. Over our years at the school I have been involved closely with Pridwin

and its community and have participated in the PPA since we joined the school.  

I have around 18-years’ experience in the legal field both in practice and in the corporate world. My

relevant work experience which I would bring to a board position relates both to the overall management

of legal risk by identifying potential risk and mitigating against it and then in addition responding quickly

and effectively to issues that do arise. In addition, my job requires a strong focus on transformation,

management of people, digitization and the setting and implementation of strategy. 

Pridwin is an exceptional school with a great parent community and has excellent teaching talent. As a

board member I would seek to build on this to take the school forward and leverage its strengths.

Together with my legal expertise and skills in legal and risk management, I would focus on

communication and the strategic direction of the school - prioritizing a continued push for diversity and

transformation, setting short term and long term goals and solid governance. 



DAN CROFT

I was raised to value external service by parents who spent much of their careers working for charities in

the UK.  It was this ethic that led me to a career in infrastructure development in Africa, which in turn led

me to my current position with the World Bank Group in Johannesburg. 

We’ve lived in this wonderful city for almost six years now and have felt very welcome throughout.  I would

like to give something back.  What can I offer?  Commitment, enthusiasm, creativity and the benefit of 20+

years of legal and finance experience, plus a few years’ experience as a trustee of a children’s charity in the

UK. 

I realise that, as a Grade 0 parent, I have not yet had a chance to meet many other parents.  But I’m

volunteering for this now because we may only have another four years here … which would effectively rule

me out next time. 



ANDREW WARREN

Having served as Finance Director for the last 3 years, I have had the privilege of playing a part in guiding

Pridwin in the last stages of the growth strategy of the school that was put in place by those who came

before the current Board. We have managed to fulfil, and even exceed, their vision, and maintained the

financial stability of the school in line with the principles promised to the parents were at the school at the

time.  

It is no secret that, like the economy we are in, we are going through some challenging times. Furthermore,

the school has aspirations to enhance our facilities to deliver 21st century education, sport and cultural

experiences.  The financial systems of Pridwin are well established to help us manage through these times.

But the Board will need to make some tough choices and trade-offs to ensure that we guide the School’s

executive to continue to deliver on their promises to our boys and their parents in a financially sustainable

manor. 

I am putting myself forward to ensure that my experience of the last 3 years can be used by the Board, and

that there is an intentional handover of the institutional knowledge in the finance portfolio to the new

Board so that we can head into our future with confidence.  



TRACY BIGGS

What I can offer Pridwin is thirteen years of HR experience across every aspect of the HR value chain from

recruitment to talent management, OD, leadership development, performance management, reward and

learning & development. Furthermore, my experience at Monitor puts me in the unique position of being

able to couple business and consulting skills with HR. I am trustworthy and discreet in dealing with the

complex, personal and nuanced issues that emerge in the HR space.  

In addition, the fact that I am currently on the Pridwin Board, affords the Board a sense of continuity on

some of the important issues we are dealing with. I am passionate about Pridwin as a great school and

place to grow our boys and would welcome this opportunity. 


